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Career Development Awards relevant to CVRI members
From the NIH: K99, K08, K01, K23 (among 11 others)

https://researchtraining.nih.gov/programs/career-development

From the American Heart Association: Career Development 
Award

https://professional.heart.org/en/research-
programs/application-information/career-development-award

https://researchtraining.nih.gov/programs/career-development
https://professional.heart.org/en/research-programs/application-information/career-development-award


K99/R00 – Pathway to Independence Award
• Increase and maintain a strong cohort of new and talented independent investigators

• Designed to facilitate a timely transition of postdocs or clinician-scientists from mentored research position to 

independent, tenure-track or equivalent faculty positions

• No more than 4 years of post-doctoral research experience at the time of application

• 75% minimum effort (50% minimum for physician-scientists)

• Budget limits dependent on Institute to which you apply (for instance, for Parent K99, NHLBI limits salary 

support to $100k + fridge/year and research support to $25K/year)

• 5 year award period

• Currently 21 K99/R00 active FOAs being offered



K08 – Mentored Clinical Scientist Research Career 
Development Award
• To prepare clinically trained individuals for careers that have a significant impact on the health-related 

research needs of the Nation

• Must hold a clinical degree (some Institutes constrict to specific degrees)

• 75% minimum effort (50% minimum for physician-scientists)

• Budget limits dependent on Institute to which you apply (for instance, for Parent K08, NHLBI limits salary 

support to $100k + fridge/year and research support to $25K/year)

• 5 year award period

• Currently 8 K08 active FOAs



K01 – Mentored Research Scientist Career 
Development Award
• To provide support and protected time for an intensive, supervised career development experience in the biomedical, 

behavioral, or clinical sciences leading to research independence

• Different institutes use the K01 mechanism differently: enhance workforce diversity, training in a new field, or had a hiatus

in their research career

• Must be a US citizen or permanent resident with a research or clinical doctoral degree

• 75% minimum effort 

• Budget limits dependent on Institute to which you apply (for instance, for Parent K01, NHLBI limits salary support to 

$100k + fridge/year and research support to $30K/year)

• 5 year award period

• Currently 25 K01 active FOAs



K23 – Mentored Patient-Oriented Research Career 
Development Award

• To support the career development of individuals with a clinical doctoral degree who have the potential to develop 

into productive, clinical investigators, and who have made a commitment to focus their research endeavors on 

patient-oriented research

• Must hold a clinical degree and completed clinical training

• 75% minimum effort 

• Budget limits dependent on Institute to which you apply (for instance, for Parent K23, NHLBI limits salary support 

to $100k + fridge/year and research support to $30K/year, or with a strong budget justification $50K/year)

• 5 year award period

• Currently 3 K23 active FOAs



NIH Instructions for writing proposals:

NIH Application Guide (SF424 R&R Version G): https://grants.nih.gov/grants/how-to-apply-application-

guide/forms-g/general/g.100-how-to-use-the-application-instructions.htm

Career Development Specific Instructions: https://grants.nih.gov/grants/how-to-apply-application-guide/forms-

g/career-forms-g.pdf

https://grants.nih.gov/grants/how-to-apply-application-guide/forms-g/general/g.100-how-to-use-the-application-instructions.htm
https://grants.nih.gov/grants/how-to-apply-application-guide/forms-g/career-forms-g.pdf


Major requirements for all NIH Career Development proposals:
• Specific Aims – 1 page

• Research Strategy – 12 pages total w/ Candidate Information

• Candidate Information and Goals for Career Development– 12 pages total w/ Research Strategy

• Plans and Statements of Mentor and Co-Mentor(s)– 6 pages

• Training the Responsible Conduct of Research – 1 page

• Description of Institutional Environment– 1 page

• Institutional Commitment to Candidate’s Research Career Development – 1 page

• 3 – 5 Reference letters – submitted directly to NIH by the letter writers



Other documents required for all NIH proposals:

• Project Summary/Abstract – 30 lines of text

• Project Narrative – Three sentences

• Biosketch – 5 pages

• Facilities and Other Resources– no page limit

• Equipment – no page limit

• Resource Sharing Plan – no page limit 

• Budget – R&R budget form

• Letters of Support from Collaborators, Contributors, 

and Consultants– limited to 6 pages

• Vertebrate Animals

• Select Agent Research

• Authentication of Key Biological and/or Chemical 

Resources

• Human Subjects

Documents to include if applicable:



AHA Career Development Award
• To support highly promising healthcare and academic professionals in the early years of their first professional 

appointment that will provide preliminary data and training necessary for the applicant’s future success

• As of award start date, no more than 5 years and 9 months since applicant’s first faculty/staff appointment after 

receipt of doctoral degree

• Must be an AHA Professional Member

• $77,000/year budget, including 10% indirect costs (total of 3 years)

• Must provide at least 10% effort

• Can hold a NIH K award concurrently as long as there is no budgetary overlap (K99/R00 awardees must be in the 

R00 stage of their award)



Major components of AHA Career Development 
Award
• Research Plan – 8 pages

• Biosketch – 5 pages

• Career Development Plan – 3 pages

• Literature Cited – 4 pages

• Research Project Environment – 2 pages

• Budget Justification – 2 pages

• Vertebrate Animal Subjects – if applicable

• Department Head Letter – 5 pages

• (Primary) Mentor Training Plan – 4 pages

• (Primary & Secondary) Mentor’s Past/Current Trainees 

– 3 pages each

• (All mentors) Mentor Biosketch – 5 pages

• (All non-prime) Mentor’s Letter – 3 pages

Third Party Documents:



Strategic Tips
• Get your timing right to be competitive (How many publications? How long past terminal degree?)



Strategic Tips
• Get your timing right to be competitive (How many publications? How long past terminal degree?)

• Read all the Information on the NIH Career Development webpage – pay special attention to the linked FOAs (are there 

non-parent FOAs that may be less competitive?)



Which FOA?



Strategic Tips

• Get your timing right to be competitive (How many publications? How long past terminal degree?)

• Read all the Information on the NIH Career Development webpage – pay special attention to the linked FOAs (are there 

non-parent FOAs that may be less competitive?)

• Find the best Institute fit for your proposal idea

• Identify the specific potential FOAs to which you will apply



Which Institute?

https://report.nih.gov/funding/nih-budget-and-spending-data-past-fiscal-years/success-rates

Presenter
Presentation Notes
Update with some K award dataAHA career development award: success rate FY 20-21: 17%, FY19-20 15%, FY 18-19 36%

https://report.nih.gov/funding/nih-budget-and-spending-data-past-fiscal-years/success-rates


Which Institute?

https://report.nih.gov/funding/nih-budget-and-spending-data-past-fiscal-years/success-rates

Presenter
Presentation Notes
Average across all institutes is 25%

https://report.nih.gov/funding/nih-budget-and-spending-data-past-fiscal-years/success-rates


Which Institute?

https://report.nih.gov/funding/nih-budget-and-spending-data-past-fiscal-years/success-rates

Presenter
Presentation Notes
Update with some K award dataAHA career development award: success rate FY 20-21: 17%, FY19-20 15%, FY 18-19 36%

https://report.nih.gov/funding/nih-budget-and-spending-data-past-fiscal-years/success-rates


Which Institute?

https://report.nih.gov/funding/nih-budget-and-spending-data-past-fiscal-years/success-rates

Presenter
Presentation Notes
Average across Institutes is 41%AHA career development award: success rate FY 20-21: 17%, FY19-20 15%, FY 18-19 36%

https://report.nih.gov/funding/nih-budget-and-spending-data-past-fiscal-years/success-rates


Strategic Tips

• Get your timing right to be competitive (How many publications? How long past terminal degree?)

• Read all the Information on the NIH Career Development webpage – pay special attention to the linked FOAs (are there 

non-parent FOAs that may be less competitive?)

• Find the best Institute fit for your proposal idea

• Identify the specific potential FOAs to which you will apply

• Reach out to several Program Officers (POs) from different Institutes to discuss the fit and gauge interest of your 

proposal



Which PO?
https://grants.nih.gov/grants/guide/contacts/parent-K08-CT-required.html

https://grants.nih.gov/grants/guide/contacts/parent-K08-CT-required.html


Strategic Tips to Synergize sections of your proposal

• Get your timing right to be competitive (How many publications? How long past terminal degree?)

• Read all the Information on the NIH Career Development webpage – pay special attention to the linked FOAs (are there non-

parent FOAs that may be less competitive?)

• Find the best Institute fit for your proposal idea

• Identify the specific potential FOAs to which you will apply

• Reach out to several Program Officers (POs) from different Institutes to discuss the fit and gauge interest of your proposal

• Start Early!

• Follow the advice and experience of your mentors



Breakout Group Discussions
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All parts of the K award proposal must be integrated 
into a coherent and compelling story



Main training sections from mentee and mentor perspectives
K applications:

• Candidate Information and Goals for Career Development– 12 pages total w/ Research Strategy

• Plans and Statements of Mentor and Co-Mentor(s)– 6 pages

AHA applications:

• Career Development Plan – 3 pages

• (Primary) Mentor Training Plan – 4 pages

*ALL sections need to synergize and be strong, these are good ones to start with*



Common elements of strong training plans
• Have an endgame (articulate your research aspirations for the long-term)

• And goals to get there (work backwards to establish long-term, intermediate, and short-term goals)

• Critical to make clear the main thrust of the R01 level proposal you are likely to submit by the penultimate year of 

the award

• Create an interdisciplinary mentoring committee of 3-4 senior faculty with successful funding track records (and mix up 

the demographics)

• If you don’t know someone’s funding status or history, you can look them up in NIH RePORTER.

• If you want or need someone who is less senior, consider balancing with others who have mentoring experience

• Make it very clear from the trainee and mentor perspectives how the trainees research is different from the mentors

https://reporter.nih.gov/


Training goals need to map onto Research Aims
• Like your research, your training plan should be unique to you

• Given your previous training and research experience, propose a mix of instructional training and hands-on 

research experience that are clearly linked with your short to long-term goals

• Your Research Aims are part of your short-term goals – include hands-on mentoring!



Other tips for your Career Development Plan
• Pay attention to required headings (check the FOA)

• Candidate’s Background

• Career Goals and Objectives

• Candidate’s Plan for Career Development/Training Activities During Award Period

• Break up text with figures or tables

• Include a timeline with major research and training milestones

• Organizational chart of mentors w/ labels for who will provide what training

• Other tips

• Including a discussion on networking opportunities (e.g., conferences you will attend)

• Only include coursework if it’s really needed (hands on training and mentoring is better)

• Include a plan for experimental design and statistics

https://www.ninds.nih.gov/Funding/Training-Career-Awards/Mentored-Career-Awards/Suggestions-Good-Career-Development-Plan

Presenter
Presentation Notes
Including a discussion on networking opportunities will give you insight and opinions from researchers outside of your immediate environment and help you become “known” within the research community.Unnecessary coursework and activities, irrelevant activities, or cources that are too introductory, too advanced, or take too much time can all be viewed negatively.Include a plan for experimental design and statistics or make it clear that you have received extensive formal training in experimental design 

https://www.ninds.nih.gov/Funding/Training-Career-Awards/Mentored-Career-Awards/Suggestions-Good-Career-Development-Plan


All sections of career proposals are important – weave your 
central goals and selling points throughout each document

• Share your Specific Aims page and Training Plan with your letter writers and reference providers, as well as 

the writer of your Institutional Commitment section (commonly your Dept Chair)

• Make sure your biographical sketch matches – especially the Personal Statement

• Make sure the things you mention in the Description of Institutional Environment also appear in your 

Facilities & Other Resources or Equipment sections

• Your budget and budget justification also need to match the rest of your proposal – career awards are usually 

monetarily limited, but you are required to provide a detailed budget with the R&R budget form



Read through the review criteria before, during, and 
after writing each section of your proposal:

Definitions of review criteria and considerations for K applications: 

https://grants.nih.gov/grants/peer/critiques/k.htm

Peer Review Criteria for AHA Career Development Award:

https://professional.heart.org/en/research-programs/application-information/career-development-award

https://grants.nih.gov/grants/peer/critiques/k.htm
https://professional.heart.org/en/research-programs/application-information/career-development-award


Thank you!

Heidi.Malaby@uvm.edu

mailto:Heidi.Malaby@uvm.edu


• February 2, 2022
Viridis Montis Early Career Investigator 
Challenge in Cardiovascular Disease

• February 11, 2022
Early Career Research Awards Application Due

• March 31, 2022
Early Career Advisory Board Membership 
Applications Due

• April 11, 2022
CVRI Summer Research Fellowship 
Final Proposals Due

Save the Date!

https://cvri-vt.org/

https://cvri-vt.org/

	Part 1:�Career Development Award – Overview and Tips
	Career Development Awards relevant to CVRI members
	K99/R00 – Pathway to Independence Award
	K08 – Mentored Clinical Scientist Research Career Development Award
	K01 – Mentored Research Scientist Career Development Award
	K23 – Mentored Patient-Oriented Research Career Development Award
	NIH Instructions for writing proposals:
	Major requirements for all NIH Career Development proposals:
	Other documents required for all NIH proposals:
	AHA Career Development Award
	Major components of AHA Career Development Award
	Strategic Tips
	Strategic Tips
	Which FOA?
	Strategic Tips
	Which Institute?
	Which Institute?
	Which Institute?
	Which Institute?
	Strategic Tips
	Which PO?
	Strategic Tips to Synergize sections of your proposal
	Breakout Group Discussions
	Part 2:�Crafting a Career Development Plan &�Tips to best synergize sections of your proposal
	All parts of the K award proposal must be integrated into a coherent and compelling story
	Main training sections from mentee and mentor perspectives
	Common elements of strong training plans
	Training goals need to map onto Research Aims
	Other tips for your Career Development Plan
	All sections of career proposals are important – weave your central goals and selling points throughout each document
	Read through the review criteria before, during, and after writing each section of your proposal:
	Thank you!��Heidi.Malaby@uvm.edu 
	Slide Number 33

